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Project or Program Contact Information
Project/Program Name

Growth, Diversity & Inclusion Project Manager

Project/Program Contact

Keith Gillenwater

Project/Program Contact Email

keith@growwabashcounty.com

Project/Program Contact Phone

(260) 563-5258

Relationship to Project/Program

President and CEO of Grow Wabash County

Project or Program Location
Address

214 S. Wabash St.
Wabash, IN 46992

County

Wabash

Project or Program Details
What type of project/program?

Programming

What is the duration of the
project/program?

Ongoing

Is this a hybrid project and program?

No

Select project/program focus areas.
(You can select multiple)

Grow the Workforce

Share a description of the
project/program.

Grow Wabash County has spearheaded initiatives to address population
decline in Wabash County and the development of a countywide
comprehensive plan, prioritizing workforce development efforts.
Grow Wabash County has already hired a shared employee with the City of
Wabash and Wabash City Schools that serves as Director of Global
Citizenship to establish a dual-language program at O.J. Neighbours
Elementary and build relationships with Japan and China. There is still
work to be done, though, to promote an environment of growth, diversity
and inclusion in Wabash County and regionally.
Grow Wabash County will add a full-time employee to oversee these
initiatives. The Growth, Diversity and Inclusion (GDI) Project Manager will
develop and execute programs to attract a larger, more diverse population
to Wabash County and provide access to support systems and resources
to help all families prosper.
The GDI Project Manager will be the point of contact through the process of
attracting, relocating and retaining talent to Wabash County. They'll
execute a talent attraction campaign to promote Wabash County and the
career opportunities available. The campaign will target areas identified by
the GDI Project Manager as having the highest potential yielding new
talent. They'll also collaborate with local employers, organizations and
business owners to launch a uniform message about the benefits of
relocating to Wabash County and NE Indiana.
Additionally, the GDI Project Manager will serve on the Wabash Diversity
Coalition to address topics related to expanding diversity in Wabash
County and ensuring that when people of differing races, beliefs,
orientations, etc. move to Wabash County, they feel safe and welcomed.
The project manager, with the Diversity Coalition, will activate leadership in
various industry sectors, organizations and government bodies on
initiatives regarding diversity, or lack thereof, in Wabash County.
Once families choose to call Wabash County home, the GDI Project
Manager will help make the move to Wabash County a smooth transition.
The manager will update informational materials to share with new and
prospective families and offer guidance for other needs, such as enrolling
children in school, setting up utilities or answering other questions and
concerns.
The GDI Project Manager is also well positioned to share information
regarding Promise 529 savings accounts to families, especially families
from diverse racial backgrounds with low participation rates. The
Community Foundation of Wabash County will provide resources in
multiple languages about the program and guide families through the
process.
Support for these families will be available through 1-on-1 interactions with
the project manager and social events organized to acquaint new arrivals
with Wabash County. When concerns arise, the GDI Project Manager will
advocate for the newcomers and connect them with the proper
departments and resources to address the issue.

Why is this project/program regionally
significant?

Wabash County and Northeast Indiana as a whole still have work to do
when it comes to transforming into a region of communities that not only
welcome diversity, but take the time to make sure that everyone feels like
they belong and are an important part of the community.
Since 2016, Northeast Indiana has committed itself to the "Road to 1
Million" initiative that would successfully welcome and retain 1 million new
workers in the region. As a proud part of this 11-county region, Wabash
County has worked hard to find ways to help Northeast Indiana reach their
1 million goal. Efforts thus far have included promoting the assets that
Wabash County and the region as a whole have to offer new businesses
that will provide new job opportunities, launching certification programs in
skillsets that are in high demand from our local employers and laying the
foundation for a strategic plan that will attract and retain new families and
prospective employees to Wabash County and its fellow Northeast Indiana
counties.
These initiatives have proven successful and possess a momentum that
will propel them forward on this road to 1 million, which provides Wabash
County the ability to take these efforts another step further by investing in a
professional Grow Wabash County team member to manage these
programs and projects and magnify Wabash County's impacts by targeting
a wider and more diverse array of people that may not be aware of the
opportunities Wabash County and Northeast Indiana possess to enrich
their professional careers and personal lives.
Northeast Indiana's greatest strength is the variety of experiences it can
offer someone living in the region. While Wabash County boasts two
reservoirs and incredible outdoor recreation options, Allen County offers
Hoosiers a more urban, metropolitan experience. Small towns and larger
cities are all within driving distance of each other and make it easy for all
counties in the region to share the benefits of welcoming new friends,
neighbors and families regardless of where in the region they choose to call
home.
This, in essence, is the message that our GDI Project Manager will
champion through traditional and digital media marketing, one on one
meetings with prospective employees and relocated families and pitches to
companies looking to expand their presence into Northeast Indiana and
Wabash County. The GDI Project Manager will also take the lead on
arranging workforce development training programs that dovetail with the
needs of the local workforce to motivate people from in and outside of the
region to seek out their next career move in Wabash County.

How does this project/program relate to As the joint chamber of commerce/economic development group in
the identified focus area(s)?
Wabash County, Grow Wabash County is well aware of the need to grow
the workforce and attract new talent. As Wabash County's manufacturing
industry sees a many of their employees nearing retirement, employers are
concerned about filling the vacancies left behind by these longtime
employees. Grow Wabash County is also aware of the concerns about
diversity that a rural, primarily white, community may pose to new talent
that may consider living and/or working in Wabash County.
The primary role of the Growth, Diversity and Inclusion (GDI) Project
Manager will be working alongside employers to fill those jobs. This support
may come in the form of recruiting talent from outside of the county/region,
or in the form of developing certification courses with educational partners
to provide opportunities for the current labor force to skill up and fill those
livable wage jobs.
When a local company has open positions, the GDI Project Manager will
utilize several avenues to help target and recruit the ideal candidates. The
manager will navigate various recruitment platforms including LinkedIn
Recruiter, Indeed, etc. and will partner with Grow Wabash County's
Marketing and Event Project Manager to promote Wabash County job
opportunities through traditional media and social media. The intent is to
not only promote these jobs to people already located in Wabash County,
but expand the reach outside of Northeast Indiana and into neighboring
states to compile a larger, more diverse pool of skilled applicants ready to
take the job.
Finding skilled prospective employees is only half of the battle. The goal is
to welcome and integrate them into Wabash County and provide them with
a network in and out of the workplace to help them settle in and make
Wabash County home. The GDI Project Manager will be every newcomer's
link to opportunities that will allow them to carve out their own story in
Wabash County.
Other programs organized by the project manager will provide touchstones
for new families that can answer questions and give recommendations
about people in the community that can help them get connected.
Information will be readily available to help a new hire and their family build
a life in Wabash County such as contact information for local realtors and
health care providers, information about local schools, organizations and
amenities as well as resources to address concerns or problems
encountered once they move to Wabash County.
In turn, those new employees will be even happier living and working in
Wabash County and are more likely to remain at their jobs and involved in
the community.
The Project Manager's involvement with the promotion of Promise 529
accounts will also benefit future workforce development. The program
represents a significant investment in Wabash County youth that will raise
educational attainment levels and positively impact both families and the
future workforce.

What is the project/program timeline?

Grow Wabash County will open applications for candidates to apply for the
Growth, Diversity and Inclusion Project Manager position in 2021.
Interviews will be conducted in hopes of having the project manager start at
the end of 2021 or the beginning of 2022.
The new project manager will work with the rest of the GWC team, the
Wabash Diversity Coalition, Community Foundation of Wabash County and
local major employers to build upon the programs and initiatives already in
development regarding workforce development and talent attraction with
the intention of rolling out programs as soon as early 2022 to promote
Wabash County and expanding diversity and inclusion practices in our
communities.
This position will be an ongoing asset to Grow Wabash County that will
continue to spearhead workforce development, attraction and retention
programs as Wabash County grows and diversifies.

List the partners involved in this
project/program.

Grow Wabash County
Community Foundation of Wabash County
Wabash Diversity Coalition
White's Residential & Family Services

Project or Program Finances
What is the total amount of READI
program funds requested?

$56,262

Upload a file with project/program
finances.

https://www.formstack.com/admin/download/file/10983968431

What is the sustainability of the
project/program? Share your 3-year
plan.

The funding awarded through the READI grant program will help cover the
Growth, Diversity and Inclusion (GDI) Project Manager's annual salary. The
grant funding will also help Grow Wabash County cover costs incurred on
the front end of the process to promote the new position, attract
prospective hires and provide them with any training needed to help them
step into the role in an efficient and effective manner.
Grow Wabash County has also entered into a three-year commitment with
the Community Foundation of Wabash County, an organization that shares
Grow Wabash County's sincere interest in growing our population and
expanding diversity and inclusion efforts and feel as though the GDI Project
Manager through Grow Wabash County is the ideal way to achieve those
goals.
In order to ensure the longevity of this position, Grow Wabash County will
partner with organizations such as Duke Energy, NIPSCO, Wabash Valley
Power Indiana Economic Development Association and large employers in
Wabash County to receive grant funding that allows for the purchase of
necessary materials to develop creative and dynamic projects that address
the job at hand. Grow Wabash County will also call upon its government
partners to help put forth the funding needed to sustain the position and the
program connected to growing our population and expanding diversity and
inclusion efforts. Community Foundation of Wabash County has also
committed to providing additional funding in the interest of promoting
Promise 529 savings accounts to populations that often are not aware of
these opportunities.
After four years, Grow Wabash County will work with their partners as well
as their board of directors to include funding in their annual budget to keep
this position for as long as it is needed in Wabash County. The GDI Project
Manager will also be tasked with finding relevant grants, programs and
opportunities that will allow them to fulfill their goals and expectations within
the realm of workforce development and population growth.

Describe the return on investment for
this project/program.

The return on investment for the creation of the Growth, Diversity and
Inclusion (GDI) Project Manager for Wabash County will benefit not only
those in Wabash County, but regionally throughout Northeast Indiana.
The work of a successful GDI Project Manager will result in more people of
all job levels and abilities moving to Wabash County and Northeast Indiana,
paying taxes that benefit our local amenities and agencies. Remote
workers tired of the crowded city life will be enticed by the promise of
homeownership and small town charm that brings them, their families and
perhaps some of their fellow remote co-workers to find their place in
Northeast Indiana.
The increase in population in Northeast Indiana will allow the region to
have more influence on a state and national level when it comes to setting
the tone, agenda and priorities for future plans and projects. Schools will
receive more funding and therefore more room to enhance the educational
experience in a way that surpasses simply teaching to the test, but
positions students in ways that set them on a path to success, most likely in
the same region that equipped them with the tools to achieve that success.
As more people come to Wabash County and the Northeast Indiana region
to see why it is the ideal place to work and raise a family, more businesses
will seek out opportunities to expand or relocate their operations to the
region, providing more job opportunities and local investments that will, in
turn, attract even more people to move to Wabash County and Northeast
Indiana.
An increased population also opens the doors toward a more diverse
population. Diversity in our workforce, in our schools and our communities
enriches everyone's lives as we are introduced to new skills and viewpoints
and cultural beliefs that foster a more empathetic and welcoming
environment. When families feel welcome, they are more apt to share the
love of their community with others and recommend those communities to
those that they know are looking to relocate.
Wabash County's greatest asset is its people. The ones who are proud to
share they are from Wabash County and want everyone else in the world to
know that they too can share in this joy. The more people we are able to
share this wonderful (not so) "secret" with through the work of a GDI
Project Manager, the more people will seek out Wabash County and
Northeast Indiana when choosing where to build the life they want to live.

Project or Program Assets
Share an image of the project/program.
(Option 1)

https://www.formstack.com/admin/download/file/10983968434

Share an image of the project/program.
(Option 2)

https://www.formstack.com/admin/download/file/10983968435

Share an image of the project/program.
(Option 3)

https://www.formstack.com/admin/download/file/10983968436

Growth, Diversity, and Inclusion Project Manager Job Description
Job Title:
Reports To:
FLSA:
Salary Range:
Benefits:

Growth, Diversity & Inclusion Project Manager
Vice President of Grow Wabash County
Full Time, Salaried
Based on qualifications
Paid Time Off, Paid Holidays, cell phone & health stipend

Job Summary:
Wabash County, Indiana is a leader in rural development and we are ready to
invest in a new team member to help us be more welcoming and grow as a
county. Grow Wabash County (our county-wide Economic Development and
Chamber organization) is looking for a creative and strategic thinker that can help
us create programs to attract talented, diverse people to Wabash County. The
timing of the hire coincides with the inaugural county-wide strategic planning
process to focus on population growth. The Growth, Diversity & Inclusion Project
Manager will have the unique opportunity to work with the community
stakeholders to attract new people to the county. The ideal candidate will utilize
credentials in project management and marketing planning to create and execute
campaigns focused on county-wide population growth initiatives.
Key Responsibilities:
Grow the population of Wabash County
This position through Grow Wabash County will work closely with investors,
stakeholders and committees to create and execute a talent attraction campaign
from ideation through implementation designed to retain, recruit, welcome, and
grow the population of Wabash County.
Carry out the mission of the Diversity Coalition to nurture a safe
environment for all people
Secondly, this person will act as the coordinator for the Wabash County Diversity
Coalition. This person will work with stakeholders to achieve the mission to
inspire a safe and nurturing environment by building relationships, educating, and
celebrating the uniqueness of every person.
Hours of Employment:
This is a full-time, Monday through Friday 8am to 5pm position. On occasion, nights/
weekend or travel may be required for meetings, events or promotions.
Skills and Competencies:
Organizational skills and detail oriented in order to manage a project through
ideation through execution and tracking phases independently
Self-Starter with the ability to succeed in a collaborative environment
Demonstrated understanding of computer software and systems
Innovative problem solving
Adaptable/Flexibility
Ability to maintain confidentiality when necessary
Ability to track success of campaigns by analyzing data
Comprehensive marketing knowledge with a track of successful campaigns

Work with minimal supervision
Ability to multitask
Possess excellent organizational, written, and verbal communication skills
Mindful and intuitive of individuals and community needs
Responsibilities:
Create, implement, and oversee initiatives and marketing strategies to recruit
people to move to the county
Create, implement, and oversee welcoming initiatives for newcomers to the
county
Create, implement, and oversee retention programs
Work closely with and coordinate with GWC Marketing Project Manager to create
a content calendar
Develop and maintain relationships with key partners for initiatives and programs
Plan, organize, and execute meetings/events/programs when appropriate
Maintain online CRM databases specific to the work
Create and maintain marketing materials for recruitment
Find funding streams and apply for grants to facilitate programs
Work with Marketing Project Manager to manage social media and other media
platforms for messaging
Track metrics and report to the GWC team and board on progress each month
Participate in Investor and Business Retention visits with HR professionals
Willingness to represent GWC in local committees, boards and events
Assist with Imagine One85 and county-wide comprehensive, strategic planning
initiative as it relates to talent attraction & retention
Work as a member of the Wabash Diversity Coalition leadership team to facilitate
their work to achieve the mission. This includes coordinating the meetings,
keeping records and ensuring the work of the Coalition keeps moving forward.
Provide an ongoing digital presence on all appropriate social media platforms.
This includes generating posts and monitoring activity.
Connect on a regular basis with all law enforcement agencies as a liaison and
resource for training and materials regarding safety, access, equity, inclusivity,
and issues of social justice.
Work with the Wabash Diversity Coalition to create and maintain an ongoing
strategic plan. Components of the plan will include strategies to grow the
population in Wabash County and strategies to attract specific people groups to
reside in Wabash County.
Work with the Wabash Diversity Coalition to connect with those relocating to our
county that will ensure they have information about and access to all necessary
resources.
Work with employers in Wabash County to coordinate potential job opportunities
for those relocating or wishing to relocate to Wabash County.
Provide support to the local school systems and Manchester University in their
efforts to inspire a safe and nurturing environment by building relationships,
educating, and celebrating the uniqueness of every person.
Prioritize and increase early awards scholarship and 529 accounts enrollment
specifically among minorities
Performs other such relevant duties as assigned.
Qualifications Preferred
Bilingual

HR Background
Application Process:
Qualified applicants should submit a cover letter and resume to
info@growwabashcounty.com.
About Us:
Grow Wabash County is a non-profit that was formed in 2017 combining the
Economic Development Group of Wabash County and the Wabash County
Chamber of Commerce together into a new entity focusing on five areas of
service to Wabash County – Enhancing Livability in the Community, Business
Development, Workforce & Talent Development, Fostering Entrepreneurship,
and Investor Services.
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INTRODUCTION
The Community Research Institute (CRI) at Purdue University Fort Wayne prepared these
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QUANTITATIVE FINDINGS
POPULATION
1

FIGURE 1: Population, Wabash County and NEI - 11, 1978-2017

Wabash
County’s
population
has declined
14.05% since
1980.

FIGURE 2: Population Change 2010-2018

Percentage
Grant County
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POPULATION PROJECTIONS

FIGURE 3. Indiana Business Research Center Population Projections, Wabash County, 2020-2050

Wabash County’s population is projected to
decline 16.69% in the next 30 years.
Wabash County’s actual population
decline is accelerating faster than what was expected.
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INCREASING HOUSEHOLDS AND ASSESSED VALUE MAKES
POPULATION LOSS AN INVISIBLE PROBLEM

FIGURE 4: Number of Households by Household type, Wabash County, 2012 and 2017

ASSESSED VALUES AND PROPERTY TAXES

FIGURE 5: Assessed Value and Property Taxes, Wabash County, 2006 Pay
2007-2018 Pay 2019
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INDUSTRY TRENDS: LOSS OF MANUFACTURING JOBS

two sectors that tend to employ people with a

FIGURE 6: Industry Employment 2001-2018

MANUFACTURING

County

Change

FINANCIAL ACTIVITIES

#
Change

Change

#
Change

Grant

PROFESSIONAL,
SCIENTIFIC, TECHNICAL
SERVICES

Change

#
Change
591

559
131
1,914
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LABOR FORCE PARTICIPATION RATE

FIGURE 7: Labor Force Participation Rate (16 and older), Wabash County and Indiana, 2014-2018

TRIPLE PLAY INDUSTRIES

FIGURE 8: Wabash County Triple Play Industries in 2018

NAICS
Code

Description

2018 GRP

2018 LQ

2018 average
earnings

Petroleum and Coal Products

3359

Wholesalers
Waste Collection
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FIGURE 9: Wabash County Triple Play Industries in 2007

NAICS
Code

Description

2018 GRP

2018 LQ

2018 average
earnings
$95,314

3313

Alumina and Aluminum Production and
Processing

3315

Foundries

3344
3345
3359

Wholesalers
Wholesalers
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COMMUTING PATTERNS

FIGURE 10: Workers Commuting Into and Out of Wabash County, 2000-2017

INCOME
Per capita personal income (PCPI) is a measure used in northeast Indiana to understand
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FIGURE 11: Percentage Share of Per Capita Personal Income, Wabash County, 19978-2017

FIGURE 12: Wabash County’s Share of Indiana Median Household Income by Household Type, 2012 and 2017
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SCHOOL ENROLLMENT

FIGURE 13: Wabash County School Enrollment (Past & Forecasted)

Past School Enrollment
(2005-2006 – 2018-2019)

Numeric
change

Percentage
change

Forecasted School Enrollment
(2017-2018 – 2026-2027)

Numeric
change

Percentage
change

Total

FIGURE 14: Wabash County School Enrollment (Actual vs. Forecast)

2017-18

2018-19

Actual Forecast

Actual

Forecast

1,954
1,539

13

Total
Wabash County Population Analysis Key Findings | Page 12

QUALITATIVE ASSESSMENT

Low cost of living may be an attractive feature for transplants
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IMPLICATIONS
WHY POPULATION LOSS MATTERS

IMPLICATIONS OF THESE FINDINGS
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RECOMMENDATIONS

open to the new ideas and approaches that will emerge through action on these
proposals!

1. OVERALL
a. Implement a civic-engagement model.

2. LOCAL GOVERNMENT
a. Develop one plan!

b.

Wabash County Population Analysis Key Findings | Page 15

3. COLLABORATION AND LEADERSHIP
a. Align with regional partners.

b. Develop leadership and create ways for leaders to engage and impact the
community.

c. Welcome newcomers, particularly from diverse cultures.

d. Initiate an inter-community visitation program.

4. COMMUNITY DEVELOPMENT
a. Strengthen the resources and role of the Community Foundation of Wabash
County.

b. Leverage Wabash County’s unique assets and work to strengthen the synergy
between them.

c. Focus resources on continued downtown revitalization in Wabash and North
Manchester.

Wabash County Population Analysis Key Findings | Page 16

d. Advance housing strategies in Wabash and North Manchester.

e. Near-Term Focus on quality-of-place assets.

5. ECONOMIC DEVELOPMENT
a. Be aggressive in support of existing business and employers.

b. Establish Wabash County as a benchmark for entrepreneurial support and
innovation.

c. Long-term focus to identify, understand, and leverage Wabash County’s core
economic strengths.

Wabash County Population Analysis Key Findings | Page 17

6. EDUCATION
a. Maintain a competitive public K-12 education system.

b. Develop programs to inform K-12 students about local job opportunities and
related skill requirements.
c. Create sustainable incentives for young adults to start their careers in Wabash
County.

d. Develop programming that encourages community, family and student school
engagement and distinguishes Wabash County as a community that prioritizes
educational attainment.

7. MARKETING/BRANDING
Build Wabash County’s brand.

FOR ADDITIONAL INFORMATION
economic, and demographic trends, visit the Community
www.cfwabash.org.

© 2019 Mapbox © OpenStreetMap
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The Wabash Diversity Coalition has worked over the past several months to develop an awareness
campaign about the diversity that is in Wabash County, but also set intentions to expand diversity and
inclusion efforts to make Wabash County a welcoming place for people of all backgrounds and walks of
life.
Below is a link to the “I Am Wabash” video that was created and shared on social media and
organization websites to promote the beauty of making Wabash County a more diverse, inclusive place
to live and work!

View the video here: https://www.youtube.com/watch?v=_DG2NhJi8gc

Growth, Diversity & Inclusion Project Manager & Programming
Project Cost/Budget – Construction Projects (if applicable)
Description

Cost – Fiscal
Year 2021

Acquisition/Rights-of-Way Expense
Design/Inspection Expense
Legal/Financial Expense
Infrastructure Construction Cost
Building Construction Cost
Other Construction Costs

Cost – Fiscal
Year 2022

Cost – Fiscal
Year 2023

Totals Per
Category

Cost – Fiscal
Year 2024

% of Total
Expense

$

-

$

-

$

-

$

-

$

-

#DIV/0!

$

-

$

-

$

-

$

-

$

-

#DIV/0!

$
$
$

-

$
$
$

-

$
$
$

-

$
$
$

-

$

-

#DIV/0!

$

-

#DIV/0!

$

-

#DIV/0!

$

-

$

-

$

-

$

-

$

-

#DIV/0!

$

Project Construction Expenses
Totals per year
Total Construction Expenses Project Cost

-

$

-

$

-

$

-

$

-

(all fiscal years)

Project Cost/Budget – Programs (if applicable)
Description

Growth & Inclusion PM
LinkedIN Recruiter Software
Misc Expenses
Relocation Program & Packets

Cost – Fiscal
Year 2021

PM Onboarding, Salary, Benefit Stipend, Cell Phone
Software to help identify target newcomers
Marketing, Office Supplies, Continued Education
Newcomers Guides and Welcome Volunteer
Project Program Expense
Total Program Expenses Project Cost

Cost – Fiscal
Year 2022

Cost – Fiscal
Year 2023

Totals Per
Category

Cost – Fiscal
Year 2024

% of Total
Expense

$ 60,600.00

$ 62,418.00

$ 64,291.00 $ 187,309

$ 4,638.00

$ 5,333.00

$ 5,333.00

$ 5,333.00

$ 20,637

7%

$

-

$ 21,000.00

$ 21,000.00

$ 21,000.00

$ 63,000

22%

$

-

$ 15,000

5%

$

-

$ 4,638.00

$ 5,000.00

$ 5,000.00

$ 5,000.00

$ 91,933.00

$ 93,751.00

$ 95,624.00
$ 285,946

66%

(all fiscal years)

Funding Source
Description

Cost – Fiscal
Year 2021

Cost – Fiscal
Year 2022

READI

$

-

Other Funds $
Private/Philanthropic Funds $
Local Government Funds $

$

-

Community Foundation WC, Grow Wabash County

$ 18,387
$

$ 4,638
$

Project Income Totals per year
Total Project Income

$

$

$

$

(all
fiscal
years; Construction Expenses + Program Expenses)

20%
0%

$ 229,684

80%

$0
$ 95,624
$ 285,946
$285,946

0%

-

(all fiscal years)

Total Project Cost

% of Total
Expense

$0

$
$ 76,499

$ 93,750

$ 56,262

$ 19,125
-

$ 75,000
-

$ 91,934

Totals Per
Category

Cost – Fiscal
Year 2024

$ 18,750
-

$ 73,547
-

$ 4,638

Cost – Fiscal
Year 2023

$285,946

